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     Appendix B 

(See rules 7 and 10) 
Serial 

number 
Designation of Post Academic qualifications and 

experience, if any, for direct 

recruitment 
 

Academic qualification and experience, if 

any, for appointments other than by direct 

recruitment.  
 

Method of recruitment 

1 2 3 4 5 
 

1 Chairman ____  To be nominated by the Government. 

 
2 Managing Director ____ I.A.S. By transfer or deputation of an officer already in 

the service of any State Government or the 

Government of India  

 
3 Additional Managing 

Director 

____ I.A.S. By transfer or deputation of an officer already in 

the service of any State Government or the 

Government of India 

 
4 General Manager (Finance 

and Accounts) 

____ i) An Officer of Indian Audit and 

Accounts Service of the rank of 

Senior Deputy Accountant General/ 

Deputy Accountant General; or 

ii) Senior Accounts Officer/ Deputy 

General Manager (Finance and 

Accounts) with three years 

experience having State Accounts 

Service (S.A.S)/ Master of Business 

Administration (Finance)/ Chartered 

By promotion from amongst Senior Accounts 

Officer/Deputy General Manager (Finance and 

Accounts) or by transfer or deputation of an 

officer already in the service of any State 

Government or the Government of India. 

 



Accountant/ I.C.W.A.  

 
5 Chief General Manager ___ HCS By transfer or deputation of an officer already in 

the service of State Government. 

 

 
6 Chief Engineer ___ Three years experience as Superintending 

Engineer.  

 

 

By promotion from amongst the Superintending 

Engineer or by transfer or deputation of an officer 

already in the service of State Government or the 

Government of India or Board or Corporation or 

Statutory body.  
7 Chief General Manager 

(Development)-cum-Inquiry 

Officer 

___ HCS By transfer or deputation of an officer already in 

the service of State Government. 

8 District Attorney  Degree of Bachelor of Law 

from a recognized University; 

and who has practiced at the Bar 

for a period of not less than five 

years. 

As prescribed in the concerned 

department. 

By transfer or deputation of an officer from 

Prosecution Department. Haryana. 

9 Senior Town Planner - As prescribed in the concerned 

department. 

By transfer or deputation of an officer from Town 

and Country Planning Department, Haryana. 
10  Architect. 

 

(i) Degree in Architecture 

from recognized 

University or equivalent 

diploma in Architecture 

from Indian Institute of 

Architects duly 

recognized and registered 

by the Council of 

Architecture and having 

at least five years 

experience of reputed 

institution/firm. 

Seven years experience as Assistant 

Architect. 

By direct recruitment or by promotion from 

amongst Assistant Architect or by transfer or 

deputation of an officer already in the service of 

any State Government or Board/Corporation/ 

Statutory body. 



(ii) Hindi/Sanskrit up to 

Matric standard. 
11 Zonal Manager _ H.C.S. By transfer or deputation of an officer already in 

the service of State Government. 
12 General Manager. - Two years experience as Additional 

General Manger. 

By promotion from amongst Additional General 

Manager. 
13 Additional General 

Manager. 

- Two years experience as Deputy Zonal 

Manager (Enforcement). 

By promotion from amongst Deputy General 

Manager (Enforcement). 
14 Superintending Engineer - Seven years experience as an Executive 

Engineer in respective branch of engineering. 

(i) Sixty-seven percent by promotion from 

amongst Executive Engineer; 

(ii) Thirty-three percent by transfer or 

deputation of an officer already in the 

service of State Government/ or the 

Government of India or Board or 

corporation or Statutory body. 
15 Administrative Officer  Graduate from a recognized University with 

three years experience as Superintendent/ 

Private Secretary. 

 

 

By promotion from amongst the Superintendent 

and Private Secretary or by transfer or deputation 

of an officer already in the service of State 

Government.  

Note: Superintendent and Private Secretary 

shall be promoted in the ratio of 4:1 provided 

that the total strength on this post from the 

cadre of Private Secretary shall not exceed 

more than fifty percent. 
16 Deputy Zonal Manager 

(Enforcement) 

- Three years experience as District General 

Manager (Enforcement). 

By promotion from amongst District General 

Manager (Enforcement) 

17 Executive Engineer  - 
(i) Six years experience as Sub-

Divisional Engineer; 

(ii) Bachelor of Engineering in 

Civil/Electrical/Electronic and 

(i) Sixty-seven percent by promotion from 

amongst Sub-Divisional Engineer; and 

(ii) Thirty three percent by transfer or 

deputation of an officer already in the 

service of State Government/ or the 

Government of India or Board or 



Communication/ Bachelor of 

Technology or its equivalent from a 

recognized university in respective 

branch of engineering; 

(iii) Has passed the departmental 

examination as prescribed by the 

Board. 

Corporation or Statutory body. 

18 Assistant Architect (i) Degree in Architecture from 

recognized University or 

equivalent diploma in 

Architecture from Indian 

Institute of Architects duly 

recognized and registered by 

the Council of Architecture 

and having atleast four years 

experience of reputed 

institution/firm. 

(ii)Hindi/Sanskrit upto Matric 

standard. 

Architectural Assistant with three years 

experience in case of degree in 

Architecture from a recognized University 

or five years experience in case of those 

having three years diploma in 

Architectural Assistantship from a 

recognized Technical Education Board. 

By direct recruitment or promotion from amongst 

Architectural Assistant or by transfer or 

deputation of an officer already in the service of 

State Government or Board or corporation or 

statutory body. 

19 Deputy General Manager 

(Finance and Accounts) 

- Accounts Officer, State Accounts Service 

(S.A.S) /Assistant General Manager (Finance 

and Accounts) with three years experience. 

By promotion from amongst Accounts 

Officer/Assistant General Manager (Finance and 

Accounts) or by transfer or deputation of an officer 

already in the service of State Government or 

Government of India or Board or Corporation or 

Statutory body.  
20 District General Manager 

(Enforcement) 

- Five years experience as Executive Officer-

cum-Secretary with Post Graduate diploma in 

marketing from recognized institution. 

 

By promotion from amongst the Executive 

Officer-cum-Secretaries. 

21 Sub Divisional Engineer  Bachelor of Engineering in 

Civil, Electrical/ Electronics and 

Communication)/Bachelor of 

Three years Diploma in Civil, Electrical/ 

Electronics and Communication Engineering 

with 10 years experience as Junior 

(a) by direct recruitment; and  

 

 

40 percent 

 

 



Technology or its equivalent 

with fifty five percent marks 

from a recognized university in 

respective branch of 

Engineering and Hindi/Sanskrit 

up to Matric standard. 

Engineer/Circle Head Draftsman/Assistant 

Draftsman. 

(b) By promotion from__ 

 

 

(i) amongst Junior     Engineer; 

 

 

(ii) amongst Circle Head    

Draftsman; 

 

 

(iii) amongst Junior Engineer 

possessing qualification of 

Associate Member of Institute 

Engineers or Bachelor of 

Engineering; 

 

(iv) amongst Assistant Draftsman 

possessing qualification of 

Associate Member of Institute 

Engineers or Bachelor of 

Engineering. 

Note 1: In case candidate is not 

available from source (iii) and (iv), 

the vacancy shall be filled up by 

direct recruitment. 

Note 2:- In case a candidate is not 

available from source (a) or (ii) of 

source (b) and a person who has to 

be appointed in public interest as a 

stop gap arrangement from other 

than allotted source such an official 

shall be liable to be reverted to his 

original cadre when a candidate 

 

 

 
40 percent 

 

 

 

6.67 percent 

 

 

 

 

10.33 percent 

 

 

 

 

 
3 percent 

 

 

 

 

 

 

 

 

 

 

 



from the allotted source is available 

and the period of service rendered 

by such person will not be reckoned 

for the purpose of seniority. 
22 Sub-Divisional Engineer 

(Landscaping) 

(i) Should be Bachelor of 

Architecture from a 

recognized university 

(duly registered with the 

Council of Architecture). 

(ii) Should hold 

postgraduate degree in 

Landscape, Design or 

equivalent from a 

recognized Institute. 

(iii) Hindi/Sanskrit up to 

Matric. 

Junior Engineer (Landscaping) with ten 

years experience. 
(i) By direct recruitment  or by transfer or 

deputation  of an officer already in the service 

of State Government or Board or Corporation 

or Statutory Body; or 

(ii) By promotion from amongst the Junior 

Engineer (Landscaping). 

23 Executive Officer-cum-

Secretary 

 

Post graduate with 55% marks 

in any discipline with Post 

Graduate Diploma in Marketing 

or Master of Business 

Administration (Marketing) 

with 55% marks.  Preference 

will be given to diploma in 

agriculture marketing or 

agribusiness from recognized 

University/Board and 

Hindi/Sanskrit up to Matric 

standard. 

Three years experience as Assistant 

Secretary/Statistical Assistant. 

(i) fifty percent by direct recruitment; and 

(ii) fifty percent by promotion: - 

(a) forty-eight percent from amongst Assistant 

Secretaries; and 

(b) two percent from amongst Statistical 

Assistants. 

24 Librarian Post Graduate in Library 

Science from a recognized 

University with Hindi /Sanskrit 

up to Matric standard. 

Post Graduate in Library Science from a 

recognized University. 

By direct recruitment or by transfer or deputation 

of an official already in the service of State 

Government or Board or Corporation or Statutory 

Body. 

 



25 Architectural Assistant - Six years experience as Senior Draftsman 

(Architecture). 

By promotion from amongst Senior Draftsman 

(Architecture) or by transfer or deputation of an 

official already in the service of State 

Government or Board or Corporation or Statutory 

Body. 
26 Private Secretary - Graduate from a recognized University with 

five years experience as Personal Assistant 

 

By promotion from amongst Personal Assistant or 

by transfer or deputation of an official already in 

the service of State Government or Board or 

Corporation or Statutory Body. 

 
27 Assistant District Attorney Degree of Bachelor of Law 

from a recognized University; 

and who has practised at Bar for 

a period of not less two years 

and Hindi/Sanskrit up to Matric 

standard.. 

As prescribed by the Prosecution Department 

Haryana. 

 

By direct recruitment or by transfer or deputation 

of an officer from Prosecution Department, 

Haryana. 

28 Assistant General Manager 

(Finance and Accounts) 

Master of Business 

Administration (Finance) with 

55% marks or Chartered 

Accountant or Indian Cost 

Works Accountancy (ICWA) 

from a recognized university/ 

Institution. 

Three years experience as Assistant Accounts 

Officer/Section Officer. 

(i) Fifty percent by direct or by transfer or 

deputation of an officer already in the 

service of State Government or 

Government of India or Board or 

Corporation or Statutory Body;  

(ii) Fifty percent by promotion from amongst 

Assistant Accounts Officer /Section 

Officer. 
29 Superintendent  Graduate from a recognized University with 

one-year experience as Deputy 

Superintendent/ten years as Assistant or 

Personal Assistant. 

 

By promotion from amongst Deputy 

Superintendent/ Assistant and Personal Assistant 

or by transfer or deputation of an officer already 

in the service of State Government or Board or 

Corporation or Statutory Body; 

Note: Deputy Superintendent /Assistant and 

Personal Assistant shall be promoted in the 

ratio of 6:1 provided that 3
rd

 post will go to the 

Personal Assistant .The total strength on this 



post from the cadre of Personal Assistant shall 

not exceed more than fifteen percent. 
30 Assistant (Accounts Officer/ 

Section Officer. 

Post graduate in Commerce with 

fifty five percent marks from a 

recognized university with five 

years experience from a reputed 

firm and Hindi/Sanskrit up to 

Matric standard. 

(i) Five years experience as Divisional 

Accountant; or 

(ii) State Accounts Services (S.A.S) from 

State Government or Government of 

India Government.  

(i) Fifty percent by direct recruitment; or 

(ii) fifty percent by promotion from amongst 

Divisional Accountant or by transfer or 

deputation already in the service of State 

Government or Government of India or Board 

or Corporation or Statutory Body.  
31 Divisional                                                               

Accountant 

Post graduate in Commerce with 

fifty five percent marks from a 

recognized university with three 

years experience from a reputed 

firm and Hindi/Sanskrit up to 

Matric standard. 

(i) State Accounts Service (S.A.S) or  

(ii) Bachelor of Commerce heaving ten 

years experience as Assistant 

(Accounts) 

i) Thirty-three percent by direct recruitment 

or by transfer or deputation of an official 

already in the service of State Government 

or Board or Corporation or Statutory 

Body;;  and 

ii) Sixty-seven percent by promotion from 

amongst Assistant (Accounts). 
32 Senior Draftsman 

(Architect) 

Degree in Architecture from 

recognized University or 

equivalent diploma in 

Architecture from Indian 

Institute of Architects duly 

recognized and registered by the 

Council of Architecture and 

having atleast four years 

experience of reputed 

institution/firm and 

Hindi/Sanskrit upto Matric. 

 

Seven years experience as Junior 

Draftsman (Architecture). 

Fifty percent by direct recruitment and fifty 

percent by promotion from amongst Junior 

Draftsman (Architecture) or by transfer or 

deputation of an official already in the service of 

State Government or Board or Corporation or 

Statutory Body.  

  

33 Commercial Accountant Diminishing cadre - - 
34 Circle Head Draftsman. - Six years experience as Head Draftsman. By promotion from amongst Head Draftsman or 

by transfer or deputation of an official already in 

the service of State Government or Board or 

Corporation or Statutory Body. 



35 Junior Draftsman 

(Architecture) 

Diploma in Architectural 

Assistantship with two years 

experience after 

qualification and 

Hindi/Sanskrit up to Matric. 

 

Diploma in Architectural Assistantship with 

two years experience after qualification. 

By direct recruitment or by transfer or deputation 

of an official already in the service of State 

Government or Board or Corporation or Statutory 

Body. 

36 Personal Assistant - Graduate from a recognized University with 

five years experience as Senior Scale 

Stenographer 

By promotion from amongst Senior Scale 

Stenographer or by transfer or deputation of an 

official already in the service of State 

Government or Board or Corporation or Statutory 

Body. 
37 Deputy Superintendent 

 

- Graduate from a recognized University with 

seven  years experience as Assistant 

By Promotion from amongst the Assistants or by 

transfer or deputation of an official already in the 

service of State Government or Board or 

Corporation or Statutory Body. 
38 Assistant Secretary. (i) Bachelor of Science 

(Honors) in Agriculture 

with 55% marks or 

Graduate with 55% 

marks with Post 

Graduate Diploma in 

Marketing from a 

recognized University. 

(ii) Hindi/Sanskrit upto 

Matric standard; and. 

(iii) Basic knowledge of 

computer. 

Preference will be given to 

diploma in agriculture 

marketing or agribusiness from 

recognized 

University/Institution/ Board 

Three years experience as Accountant or five 

years experience as Mandi Supervisor having 

certificate of basic knowledge of computer. 

(i) Fifty percent by direct recruitment; and 

(ii) fifteen percent by promotion from amongst 

Accountants; and. 

(iii) Thirty-five percent by promotion from 

amongst the Mandi Supervisors. 

 

39 Agri-business Manager (i) Bachelor of Science in (i) Bachelor of Science in Agriculture By direct recruitment or by transfer or deputation 



Agriculture from a 

recognized University; 

(ii) Master of Business/Post 

Graduate Diploma in 

Business Management or 

its equivalent from a 

recognized University or 

Deemed University; and  

(iii) Hindi/Sanskrit upto 

Matric standard. 

 

from a recognized University; and 

(ii) Master of Business/Post Graduate 

Diploma in Business Management 

or its equivalent from a recognized 

University or Deemed University. 

of an official already in the service of State 

Government or Board or Corporation or Statutory 

Body. 

40 Head Draftsman 

 

 

 

 

 

 

- Seven years experience as Assistant 

Draftsman. 

(i) By promotion from amongst Assistant 

Draftsman; or 

(ii) by transfer or deputation of an official 

already in the service of State Government 

or Board or Corporation or Statutory 

Body. 

41 Junior Engineer, 

Civil/Electrical/Mechanical/

Public Health.  

(i) Degree or three years 

Diploma in Civil, 

Electrical/Electronics and 

Communication 

Engineering from a 

recognized 

University/Technical 

Education Board; and 

(ii) Hindi/Sanskrit upto Matric 

standard. 

Diploma in respective branch of Engineering 

but in case of promotion from Electrician to 

Junior Engineer (Electrical) only the 

Electrician who is Matriculate with National 

Trade Certificate issued by the Industrial 

Training Institute in Electrician/ Wireman or its 

equivalent trade having fifteen years service as 

Electrician and has passed the department test 

as prescribed by the Board, shall be eligible for 

promotion. 

 

By direct recruitment or by transfer or deputation 

already in the service of State Government or 

Board or Corporation or Statutory Body; 

Note: Ten percent posts of Junior Engineer 

(Electrical) shall be filled up by promotion from 

amongst the Electricians/ Wireman or its 

equivalent of the Board. 

42 Junior Engineer 

(Landscaping) 

Degree in Agriculture from a 

recognized University and 

Hindi/Sanskrit up to Matric. 

Degree in Agriculture from a recognized 

university and heaving three years experience 

of Boards service in Group C. 

By direct recruitment; or by promotion from 

amongst Group C employees or by transfer or 

deputation of an official already in the service of 

State Government or Board or Corporation or 



Statutory Body.  
43 Statistical Assistant (i) Masters’ degree from a 

recognized University in 

statistics or economics or 

mathematics or commerce 

with statistics as one of the 

papers; and 

(ii)  Hindi/Sanskrit up to 

Matric standard. 

Masters’ degree from a recognized University 

in statistics or economics or mathematics or 

commerce with statistics as one of the papers 

By transfer or deputation of an official from 

Economic and Statistical Organization, Haryana. 

In case of non-availability, these posts shall be 

filled up by direct recruitment. 

44 Kanungo Diminishing Cadre 

 

- - 

45 Assistant Draftsman 

(Architect) 

Diminishing cadre - - 

 
46 Senior Scale Stenographer (i) Graduate from a 

recognized University 

with 55% marks; 

(ii) Hindi/Sanskrit upto 

Matric standard; 

(iii) Speed in English/Hindi 

Shorthand at 100/80 

words per minute 

respectively and 

transcription thereof at 

20/15 words per minute 

respectively. 

 

(i) Three years experience as Junior Scale 

Stenographer; and 

(ii) Speed in English/Hindi Shorthand at 

100/80 words per minute respectively and 

transcription thereof at 20/15 words per 

minute respectively. 

(i) Sixty-six percent by direct recruitment; 

and 

(ii) Thirty-four percent by promotion from 

amongst Junior Scale Stenographer. 

 

47 Assistant (Accounts) Bachelor of Commerce from a 

recognized University with 55% 

marks; six months certificate in 

computer from a recognized 

institution; and Hindi/Sanskrit 

upto matric. 

Bachelor of Commerce with three years 

experience as Clerk. 

(i) Eighty percent by direct recruitment; and 

(ii) twenty percent by promotion from amongst 

Clerks or by transfer or deputation of an 

official already in the service of State 

Government or Board or Corporation or 

Statutory Body. 

48 Accountant (Market (i) Bachelor of Commerce Bachelor of Commerce with 50% marks from (i) Ninety percent by direct recruitment or by 



Committees) with 55% marks from a 

recognized University 

with six months 

certificate course in 

computer from a 

recognized institution; 

and 

(ii)  Hindi/Sanskrit upto 

Matric standard. 

recognized university with three years service 

as Mandi supervisor/ Auction Recorder. 

transfer or deputation of an official already 

in service of State Government or Board or 

Corporation or Statutory Body; and  

(ii) Ten percent by promotion from amongst 

Mandi Supervisor/ Auction Recorder. 

49 Assistant Draftsman (i) Three years Diploma in 

Engineering in respective 

discipline from a 

recognized Technical 

Education Board or two 

years certificate in 

draftsmanship in 

respective discipline from 

recognized technical 

institution; and 

(ii)  Hindi/Sanskrit upto 

Matric standard. 

Three years Diploma in Engineering in 

respective discipline from a recognized 

Technical Education Board or two years 

certificate in draftsmanship in respective 

discipline from recognized technical institution. 

By direct recruitment or by transfer or deputation 

of an official already in service of State 

Government or Board or Corporation or Statutory 

Body. 

50 Mandi Supervisor-cum-Fee 

Collector 

(i) Graduate with 55% 

marks from a 

recognized 

university with six 

months certificate in 

computer from a 

recognized 

institution; and 

(ii) Hindi/Sanskrit upto 

Matric standard. 

Seven years experience as Auction 

Recorder. 

(i) Fifty percent by direct recruitment; and 

(ii) Fifty percent by promotion from amongst 

Auction Recorder. 

51 Assistant (i) Graduate from a 

recognized 

Graduate from a recognized University with 

seven years experience as Assistant (Accounts) 

(i) Thirty-three percent by direct recruitment; and 

(ii) Sixty-seven percent by promotion from 



University with 55% 

marks; Post Graduate 

Diploma in 

Computer 

Application 

(P.G.D.C.A) from a 

recognized 

institution; and 

(ii)  Hindi/Sanskrit upto 

matric standard. 

and ten years experience as Clerk. 

 

amongst Assistant (Accounts)/Clerk 

Note: Assistant (Accounts) and Clerk shall be 

promoted in the ratio of 2:3. 
 

52 Auditor (i) Post graduate in 

Commerce with fifty 

five percent marks 

from a recognized 

university with three 

years experience 

from a reputed firm; 

and 

(ii)  Hindi/Sanskrit upto 

Matric standard. 

 

State Accounts Service (S.A.S) or Bachelor of 

Commerce heaving Ten years experience as 

Assistant (Accounts) 

(i) Thirty-three percent by direct 

recruitment or by transfer or deputation 

of an official already in service of State 

Government or Board or Corporation 

or Statutory Body.; and 

(ii) Sixty-seven percent by promotion from 

amongst Assistant (Accounts). 

53 Assistant Fire Sub Officer 

 

      Diminishing cadre - - 

54 Plumber Diminishing cadre - - 
55 Electrician Diminishing Cadre - - 

56 Motor Mechanic Diminishing cadre   

57 Junior Scale Stenographer (i) Graduate from recognized 

University with 55% marks ;  

(ii) One year diploma of National 

Trade Certificate in 

stenography from Industrial 

Training Institute. 

(i) Three years experience as Steno-

typist; and 

(ii) Speed in English/Hindi Shorthand 

at 100/80 words per minute 

respectively and transcription 

thereof at 20/15 words per minute 

(i) Thirty-four  percent by direct recruitment;  

and 

(ii) Sixty-six percent by promotion from 

amongst Steno-typist or by transfer or 

deputation of an official already in service of 

State Government or Board or Corporation or 



(iii) Hindi/Sanskrit upto Matric 

standard.  

(iv) Speed in English/Hindi 

Shorthand at 100/80 words 

per minute respectively and 

transcription thereof at 20/15 

words per minute 

respectively.  

(v) Knowledge of computer. 

respectively. Statutory Body..  

58 Driver Operator Diminishing cadre - On contract basis 
 

59 Leading Fireman 
 

Diminishing cadre - On contract basis 

60 Driver. A. For Heavy Transport 

     Vehicle 

(i) Matric from a 

recognized Education 

Board with 

Hindi/Sanskrit; 

(ii) Heavy Transport 

Vehicle Driving 

Licence; and  

(iii) Five years experience 

of driving a Heavy 

Transport Vehicle.  

B. For Light Motor Vehicle. 

(i) Matric from a 

recognized Education 

Board with Hindi; 

(ii) Light Motor Vehicle 

Driving Licence; and  

(iii) Five years experience 

of driving a Light 

A. For Heavy Transport 

     Vehicle 

(i) Matric from a recognized Education 

Board with Hindi; 

(ii) heavy Transport Vehicle Driving 

Licence; and  

(iii) Five years experience of driving a 

Heavy Transport Vehicle on group C or D 

posts.  

B. For Light Motor Vehicle. 

(i) Matric from a recognized Education 

Board with Hindi; 

(ii) Light Motor Vehicle Driving Licence; 

and  

(iii) Five years experience of driving a Light 

Motor Vehicle on Group C or D posts.  

 

(i) Eighty  percent by direct recruitment; and 

(ii) twenty percent by promotion from 

amongst Group C and Group D employees 

of the Board/Market Committees. The 

maximum age for an employee of Group 

C and Group D to qualify for promotion 

shall be restricted to forty-five years. 

Note: In case of non-availability of person from 

promotion quota, these posts shall be filled up by 

direct recruitment. 



Motor Vehicle.  

 
61 Patwari (i) Senior Secondary with 

55% marks from a 

recognized Education 

Board or its equivalent; 

(ii) Hindi/Sanskrit upto 

Matric standard; and 

(iii) Should have passed 

Patwar Examination 

conducted by the Revenue 

Department, Haryana. 

(i) Matric from a recognized Education 

Board with Hindi/Sanskrit up to Matric 

standard; and 

(ii) Should have passed Patwar 

Examination conducted by the Revenue 

Department, Haryana. 

(iii) Two years experience on Group D post. 

(i) by direct recruitment; or 

(ii) by promotion from amongst Group D 

employees or by transfer or deputation of 

an official already in service of State 

Government or Board or Corporation or 

Statutory Body. 

62 Computer Operator 

(Computer) 

Diminishing cadre. - - 

63 Restorer/  Diminishing Cadre Diminishing Cadre - 

 
64 Duplicating Machine 

Operator 

Diminishing Cadre Diminishing Cadre  

65 Bus Conductor Diminishing Cadre 

 

- - 

66 Clerk (i) Graduate from a 

recognized University 

with 55% marks;  

(ii) Hindi/Sanskrit upto 

Matric standard; 

(iii) six months certificate in 

computer from a 

recognized institution; 

and 

(iv) Hindi/English typing at 

a speed of 25/30 words 

per minute respectively. 

(i) Senior Secondary with five years 

experience on Group D post; 

(ii) six months certificate in computer 

from a recognized institution; and 

(iii) Should pass the prescribed test in 

Hindi or English typing at the speed of 

25/30 per minutes respectively within a 

period of one year from the date of 

appointment, failing which he would not 

be allowed annual increment(s) till he 

passes the prescribed typing test. On 

passing the typing test he will be allowed 

due increment(s) without arrears.  

(i) Eighty percent by direct recruitment or by 

transfer or deputation of an official 

already in service of State Government or 

Board or Corporation or Statutory Body; 

and 

(ii) Twenty percent by promotion from 

amongst Group D employees of Board. 



67 Steno-typist (i) Senior Secondary 

(10+2) or its 

equivalent with 55% 

marks from a 

recognized 

Education Board; 

(ii) one year diploma of 

National Trade 

Certificate in 

stenography from 

Industrial Training 

Institute; 

(iii) Hindi/Sanskrit upto 

Matric standard; 

(iv) six months certificate 

in computer from a 

recognized 

institution; and 

(v) Speed in 

English/Hindi 

Shorthand at 80/60 

words per minute 

respectively and 

transcription thereof 

at 15/11 words per 

minute respectively. 

 

(i) One year experience as Clerk; one year 

diploma in computer from a recognized 

institution; and 

(ii) speed in English/Hindi Shorthand at 80/60 

words per minute respectively and 

transcription thereof at 15/11 words per 

minute respectively.  

(i) Ninety percent by direct recruitment; and 

(ii) ten percent by promotion from amongst 

Clerks or by transfer or deputation of an 

official already in service of State 

Government or Board or Corporation or 

Statutory Body.. 

 

68 Fireman 
 

Diminishing cadre - On contract basis 

69 Auction Recorder. Graduate with 55% marks from 

a recognized University or its 

equivalent with six-month 

certificate in computer from a 

recognized institution. 

(i) Seven years service in Group D 

employees of Board/Market 

Committees; 

(ii) Senior Secondary (10+2); 

(iii) Hindi/Sanskrit upto Matric standard; 

(i) Eighty percent by direct recruitment or by 

transfer or deputation of an official 

already in the service of State Government 

or Board or Corporation or Statutory 

Body. 



Hindi/Sanskrit upto Matric. (iv) Knowledge of Computer (ii) Twenty percent by promotion amongst 

Group D employees of Board/Market 

Committees. 
70 Tubewell Operator.  Diminishing Cadre - - 

71 Daftri Matric pass. - By direct recruitment 

 
72 Jamadar Matric pass. - By direct recruitment 

 
73 Road Roller Cleaner Matric pass. - By direct recruitment 

 
74 Mali Matric pass. - By direct recruitment 

 
75 Ferro Khalasi Matric pass. - By direct recruitment 

 
76 Sweeper Matric pass. - By direct recruitment 
77 Peon-cum-Chowkidar Matrci Pas - By direct recruitment 
78 Truck Cleaner Matric pass. - By direct recruitment 

 

 


